
 
SEXUAL VIOLENCE POLICY 

 

1. Purpose 
Niagara & Halton Skilled Trades Academy (the “College”) is committed to providing a safe, respectful, 

and supportive environment for all members of its community. Every student has the right to study in 

an environment free from sexual violence. The purpose of this policy is to outline the College’s 

responsibilities, procedures, and supports for preventing and responding to sexual violence involving 

students. 

 

2. Application and Scope 
This policy applies to all students, employees, contractors, and visitors of the College. It covers 

incidents of sexual violence that occur on College premises, during College-related activities or 

placements, and in situations off-campus where the conduct may have an impact on the educational 

or work environment. 

 

Complaints involving sexual violence between a student and a College employee will also be 

addressed under the College’s Employee Sexual Misconduct Policy and the Workplace Harassment 

Policy, as applicable. 

 

3. Policy Statement and Intent 
Niagara & Halton Skilled Trades Academy recognizes that sexual violence can have devastating effects 

on survivors and the College community. The College will not tolerate, condone, or ignore any form of 

sexual violence. 

 

The College is committed to preventing sexual violence through awareness, education, and training; 

providing compassionate and timely support to those affected; and ensuring that all complaints and 

disclosures are handled with fairness, dignity, and confidentiality. 

 

4. Policy Objectives 
a) Provide all students with a copy of this policy at enrolment and make it available on the College 

website and in the student handbook. 

b) Educate students, employees, and contractors on sexual violence prevention, recognition, and 

response. 
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c) Respond promptly and sensitively to all reports, complaints, or disclosures of sexual violence. 

d) Assist students who have experienced sexual violence in obtaining counselling, medical care, and 

academic or other supports. 

e) Inform students of their right to report to police, pursue an internal investigation, or access supports 

without making a formal complaint. 

f) Ensure both complainants and respondents receive regular updates throughout any investigation. 

g) Ensure that retaliation or reprisal against anyone who makes a report or participates in an 

investigation is strictly prohibited. 

 

5. Definition of Sexual Violence 
“Sexual violence” means any sexual act or act targeting a person’s sexuality, gender identity, or 

gender expression—whether physical or psychological—that is committed, threatened, or attempted 

without the person’s consent. 

 

This includes, but is not limited to: 

a) Sexual assault or attempted sexual assault. 

b) Sexual harassment, stalking, or indecent exposure. 

c) Voyeurism or the distribution of intimate images without consent. 

d) Sexual exploitation or coercion. 

e) Any other conduct of a sexual nature that creates an intimidating, hostile, or unsafe environment. 

 

 

6. Reporting and Disclosure 
a) All members of the College community are encouraged to report incidents of sexual violence. Any 

student, employee, or visitor who witnesses or becomes aware of such an incident must report it 

promptly to the Director of Administration. 

b) The College will make every effort to keep information confidential, except where disclosure is 

required by law or necessary to ensure safety. 

c) The complainant has the right to determine how their report will be addressed. However, the College 

may initiate an investigation or contact law enforcement without consent if it believes there is a risk to 

the safety of the community. 

d) Students who report incidents of sexual violence in good faith will not face discipline for violations 

of drug or alcohol policies that occurred at the time of the incident. 

e) Students may access supports and accommodations without making a formal complaint. 

f) Students will not be asked irrelevant questions about sexual history or expression during any 

investigation. 

 

7. Reporting Contacts 
Reports and disclosures of sexual violence should be made to: 
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a) Mr. Brad Dixon, Director of Administration (admin@getatrade.com) 

b) Mr. Carl Wayland, President (info@getatrade.com) 

 

8. Investigation Process 
a) A student may file a written complaint with the Director of Administration. Both the complainant and 

respondent may have a support person present during the process. 

b) The College will treat all parties with fairness, dignity, and confidentiality and may implement interim 

measures such as schedule changes or access restrictions. 

c) Upon receiving a complaint, the College will: 

i. Determine whether immediate referral to police is necessary. 

ii. Implement interim measures for safety and privacy. 

iii. Meet with the complainant to gather details and identify witnesses. 

iv. Interview the respondent and any witnesses. 

v. Provide regular updates to both parties. 

vi. Determine appropriate corrective or disciplinary actions if warranted. 

d) Either party may appeal the outcome in writing to the Director of Administration within one week of 

notification. The Director will review the appeal in consultation with the President and issue a final 

written decision. 

 

9. Disciplinary Measures 
If an investigation determines that sexual violence occurred, disciplinary measures may include 

suspension, expulsion, termination of employment, or other corrective actions. Where criminal 

proceedings are initiated, the College will cooperate fully with law enforcement and may also conduct 

an internal investigation. 

 

10. False or Malicious Reports 
Knowingly making a false complaint or providing false information about a sexual violence matter is a 

violation of this policy and may result in disciplinary action, up to and including expulsion or 

termination. However, a report made in good faith that is not substantiated will not be considered 

false. 

 

11. Reprisal and Retaliation 
Retaliation or threats of retaliation against anyone for reporting, disclosing, or participating in an 

investigation under this policy are strictly prohibited. The College will take appropriate measures to 

prevent and address any form of reprisal. 

 

12. Accommodations and Supports 
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The College will make reasonable efforts to accommodate students affected by sexual violence. 

Accommodations may include academic adjustments, changes in class schedule or location, 

transportation assistance, or other supports as appropriate. 

 

13. Collection and Reporting of Data 
The College shall collect and maintain anonymized data on incidents of sexual violence and provide 

such information annually to the Superintendent of Private Career Colleges in accordance with 

subsections 32.3 (8)–(10) of the Ontario Career Colleges Act, 2005. 

 

14. Review of Policy 
This policy will be reviewed at least once every three years, or more frequently as required by 

legislative or regulatory changes, in consultation with students and staff. 

 

15. Resources and External Supports 
If you are in immediate danger, call 911. 

 

External supports include: 

a) Niagara Region Sexual Assault Centre – Crisis Line: 905-682-4584 | http://sexualassaultniagara.org 

b) Sexual Assault & Violence Intervention Services of Halton – Crisis Line: 905-875-1555 | 

https://savisofhalton.org 

c) Sexual Assault Centre (Hamilton and Area) – Crisis Line: 905-525-4162 | https://sacha.ca 

d) Toronto Rape Crisis Centre – Crisis Line: 416-597-8808 | https://trccmwar.ca 

Know your rights: 

https://www.ohrc.on.ca/en/news_centre/sexual-harassment-and-ontario-human-rights-code 

 

16. References 
Ontario Career Colleges Act, 2005, S.O. 2005, c. 28, s. 32.3 

Occupational Health and Safety Act, R.S.O. 1990, c. O.1 

Ontario Human Rights Code, R.S.O. 1990, c. H.19 

 

 

 

4 


